
Group Type Group Name 2020-2021 Charges
Task Force TITLE IX 

RESPONSE TASK 
FORCE

• Develop communications on a regular basis to ACHA members on Title IX response
• Serve as a clearinghouse for information from other sources that would be curated and placed on a Title IX resource page
• Evaluate the need to update the Addressing Sexual and Relationship Violence: A Trauma Informed Approach Toolkit
• Conduct regular ACHA member briefings to update them on and allow for the cross-pollination of ideas and best practices
• Help provide content to other organizations looking at ACHA for Title IX content
• Develop guidance and other educational resources to help educate members on Title IX changes and implications of those changes
• Serve as experts to speak to the media
Remain in regular contact with your board and staff liaisons. Document work,and submit timely reports.

Task Force GUN VIOLENCE 
TASK FORCE

Craft an ACHA position statement on gun violence that will guide the association’s future advocacy efforts in this area.

Key elements of the statement to include:
• Gun violence as a public health crisis
• The role guns have in regard to suicide – suicide is the leading cause of gun related death
• The potential interaction of guns and alcohol on campus
• The need for more research on gun violence prevention
• Resources available to campuses for research and programming ideas  
Consider any impact COVID has had on increased gun violence, and safety recommendations paired with necessary COVID precautions
Remain in regular contact with Board and Staff Liaison 

Complete a draft statement for the EC to review by Fall 2020 with official publication in Spring 2021

Task Force STRATEGIC 
PLANNING TASK 
FORCE

Conduct a SWOT analysis

Evaluate ACHA's vision and mission statements and recommend changes as needed

Conduct stakeholder interviews of members and other key stakeholders to inform ACHA's strategic plan

Develop a 5 year strategic plan for ACHA and deliver to the ACHA Board of Directors by May of 2021

Remain in regular contact with Board and Staff Liaison

Provide periodic updates to the ACHA Board of Directors

Task Force SENSITIVE EXAMS 
TASK FORCE

Evaluate opportunities for ACHA to develop training materials that can be used to assist universities in training staff in support of these new 
guidelines.



Task Force HEALTH CENTER 
FEES TASK FORCE

Create a white paper on the importance of a designated health fee to the sustainability of student health centers. 

Describe the various funding models found today including the role of health fees. 

Be inclusive and comprehensive as you consider health centers without designated fees and health centers that are outsourced.

Provide guidance on how to advocate at the local and state level to protect student health fees, and how to position the significance of student 
health services. 

Remain in regular contact with Board and Staff Liaison

Complete a draft statement for the EC to review by Fall 2020 with official publication in Spring 2021

*A comprehensive set of guidelines would be a potential next step for this group
Task Force Faculty & Staff 

Resiliency Taskforce
The goals of the new faculty and staff resiliency taskforce are three-fold; it will:
 
1.	Evaluate existing resources, assessment tools, and programming around resiliency for providers, staff, and faculty. 
2.	Identify gaps in existing resources, assessment tools, and programming around resiliency for providers, staff, and faculty. 
3.	Develop resources, programs, and/or survey instruments that will assist the association’s efforts to support and enhance the resiliency of 
providers, staff, and faculty. Due Fall 2020. Remain in regular contact with your board and staff liaisons, document your work in the google drive, 
and submit timely and through reports to the board.

Task Force COVID-19 Taskforce 1)	Develop communications on a regular basis to ACHA members on Conronavirus news, prevention and response
2)	Serve as a clearinghouse for information from other sources, that would be curated and placed on the Coronavirus resource page
3)	Evaluate the need to update the 2003 SARS guidelines and toolkit for the Coronavirus
4)	Conduct regular ACHA member briefings to update them on and allow for the cross-polination of ideas and best practices
5)	Help provide content to other organizations looking to ACHA for Coronavirus content  (e.g. ACUHO-I, NASPA, ACE, NACUBO).
6)	Provide recommendations for campuses to address possible xenophobia related to the virus
7)	Serve as experts to speak to the media as needed on college preparedness

Task Force Health & Well-being 
AVP/AVCs Taskforce

1)  Serve as a trusted and safe platform for for both personal connection and professional assistance among AVP/AVCs. 
2)  Servesas a voice for AVP/AVCs in ACHA programs and services
3)  Develop and discuss innovative ideas, common practices, and data supported interventions.
4)  Create a document repository to share forms and programs
5)  Provides input on professional development for aspiring AVP/AVC of Health & Well-being                                                                                                                                                       
6) Create a dissemination plan for information gathered and created by this task force for all AVP/AVCs                                                                                                                               
Remain in regular contact with your board and staff liaisons, document your work, and submit timely reports to the board.

Task Force Racial 
Marginalization & 
Health Equity 
Taskforce

1. Create a resource guide for training curriculum and tools on racism, xenophobia, and oppression, with particular resources for health and 
wellness centers. 
2. Create a white paper on racial marginalization for board review November 2020. 
3. Create a white paper on health inequities for board review November 2020. 
4. Propose suggestions for organizational improvements to promote and engage in anti-racist work.
5. Serve as expert consultants to campus leadership learning about or engaging in anti-racism work.
6. Represent ACHA as a spokesperson with media requests coming through the association. 
Remain in regular contact with your board and staff liaisons, document your work, and submit timely reports to the board.



Task Force ACHA-NCHA 
ADVISORY 
COMMITTEE

Serve as an advisory committee to support, expand, improve and promote the ACHA-NCHA survey instrument (and its resultant data set) as the 
leading assessment tool for determining the health status and health behaviors of college students.
Assist the ACHA national office in ways to broaden the visibility, dissemination, and sharing of data consistent with the research objectives in our 
new Strategic Plan.
Provide leadership in identifying ways and mechanisms that members, institutions, and scholars might leverage ACHA-NCHA data to advance 
the health of college students.
Evaluate opportunities on how to report on well-being using the NCHA.
Evaluate opportunities for broader use of the NCHA with organizations such as the NCAA. 
Evaluate committee composition and add members to bring the committee up to a full complement                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                         
Document value added during COVID-19 and reopening measures
Create accessible ways for participation for all, given current budget restraints due to COVID.
Explore how ACHA could add optional modules to expand the utility of the NCHA utility                                                                                                                            
Remain in regular contact with your board and staff liaisons  document work and provide timely reports to the board

Board Advisory 
Committee

AWARDS 
ADVISORY 
COMMITTEE

Actively promote and encourage awards nominations throughout membership of the Association. Work with ACHA staff on strategies to engage 
committee, coalition, task force, affiliate, and section leaders, representatives of member institutions, board members, and the membership at 
large in nominating colleagues for recognition within the Association.

Maintain historical data of awards by Affiliate and Region to ensure appropriate diversity in geographical participation and representation.

Review this information for diversity (consistent with all aspects of ACHA’s non-discrimination policy) and discipline representation as well.

Provide this information to the ACHA National Office (Attn: Devin Jopp) by Fall 2020 in order that the Executive Committee members traveling to 
Affiliate Meetings may share information to raise awareness and encourage awards nominations.

Coordinate and conduct evaluation of all ACHA award nominations received this next year.

Present options to the ACHA board of directors by Winter 2020 for an ongoing recognition program that highlights achievements throughout the 
year versus just once annually. 

Develop a leadership succession plan that is inclusive of length of terms for each position and an action plan to ensure leadership continuity in 
the event of mid-term turnover. This plan will be presented to the ACHA board of directors by spring 2021
                                                                                                                                          Remain in regular contact with your board and staff 
liaisons, document your work, and submit timely reports to the board.

Board Advisory 
Committee

BENCHMARKING 
ADVISORY 
COMMITTEE

Continue to implement the Clinical Benchmarking program.  Explore opportunities to expand areas of clinical benchmarking.

Conduct an analysis annually on the effectiveness and results of the clinical bencmarking programs

Explore opportunities to expand benchmarking in the areas of mental health and health promotion

Coordinate with appropriate sections and coalitions to ensure alignment
Provide report of analysis by spring 2021 and proposal for expansion by Fall 2020.                                                                                                  
Remain in regular contact with your board and staff liaisons, document our work, and submit timely reports to the board.



Board Advisory 
Committee

EDUCATION 
PLANNING 
COMMITTEE

Work with ACHA staff to develop, review, revise and disseminate – as appropriate – educational resources to inform members about evolving 
college health topics

Enlist committees, coalitions and task forces as well as outside subject matter experts to provide the content and delivery of the educational 
resources.

Act as a resource for committees, coalitions and task forces who wish to host a webinar

Explore opportunities for collaborative presentations with speakers from multiple disciplines

Provide an annual report to the Board of Directors, through your board liaison, before the spring 2021 board meeting. Remain in regular contact 
with your board and staff liaisons, document work, and submit timely reports to the board.

Board Advisory 
Committee

FELLOWS 
ADVISORY 
COMMITTEE

Work with national office staff and all Fellows to better promote the nomination process.

Review and revise -- as necessary -- the current Fellows nomination and selection processes/procedures to ensure that selection of each Fellow 
is based on a comprehensive portfolio that demonstrates outstanding service to the Association and significant achievements and performance 
in the field of college health.

Maintain historical data on Fellows conferees by Affiliate, Region and Section to ensure appropriate diversity across geography and discipline.

Review this information for diversity (consistent with all aspects of ACHA’s non-discrimination policy).

Provide this information to the ACHA National Office (Attn: Devin Jopp) by Fall 2021 in order that the Executive Committee members traveling to 
Affiliate Meetings may share this information to raise awareness and encourage members to submit nominations.

Coordinate and conduct evaluation of all Fellows nominations received this next year.

Select new ACHA Fellows designees for whom the ACHA Fellow title/honor will be conferred during the 2021 Annual Meeting and report the list 
of conferees to the Board of Directors during the 2021 Spring Board Meeting. 

Plan and organize (in conjunction with the Awards Advisory Committee and ACHA staff) the 2021 Annual Meeting Awards and Fellows 
Celebration. 

As a committee conduct an after-action report (AAR) on the awards process and the recognition celebration for use in planning for the next year. 
Submit the AAR to the Staff Liaison by September 30, 2021. Remain in regular contact with your board and staff liaison, document your work, 
and submit timely reports to the board.



Board Advisory 
Committee

LEADERSHIP 
INSTITUTE 
COMMITTEE

Continue evaluating ways to engage CHWP graduates in program evaluation and further program development.

Evaluate the findings of the CHWP exam review and other factors that may be affecting the graduation rate of CHWP enrollees. Expand the 
graduation rate of CHWP enrollees

Explore ways to increase the number of enrollees in the CHWP program.  

Evaluate and implement the requirements and process for CHWP certification renewal.

At the end of each year, evaluate the number of applications received, enrollees, people who dropped out, and people who completed. Conduct 
an evaluation of each participant to see if there are any changes to be made. Share this information with the Staff Liaison before the May Board 
Meeting. 

Develop an effective timeline and plan for CHWE program design and roll-out Remain in regular contact with your board and staff liaisons, 
document work  and submit timely reports to the board

Board Advisory 
Committee

VACCINE 
PREVENTABLE-
DISEASES 
ADVISORY 
COMMITTEE

Continue leading the association and college health in addressing vaccine-preventable diseases.

Continue to work with ACHA staff to develop, review, revise and disseminate – as appropriate – any vaccine-related resources and assist in 
educational awareness to inform members about evolving vaccine developments.

Maintain and closely synchronize the committee’s work with that of the CDC Advisory Committee on Immunization Practices (ACIP) to which the 
committee chair is dually appointed as ACHA’s Association Liaison.

Contribute content to Healthy Start website on vaccine-preventable diseases and immunization recommendations for the college-aged 
population. 

Remain in regular contact with your board and staff liaisons, document your work,, and submit timely reports to the board.
Standing 
Committee

DATA WAREHOUSE 
COMMITTEE

Continue development and implementation of the Connected College Health Network (CCHN)

Complete data governance controls through the data governance sub-committee 

Launch the second third version of the IPS by fall 2020.

Launch the CCHN data analytics platform Remain in regular contact with your board and staff liaisons, document work, and submit timely reports 
to the board.



Standing 
Committee

ANNUAL MEETING 
PROGRAM 
PLANNING 
COMMITTEE

Work in conjunction with the ACHA staff to plan a high quality 2021 Annual Meeting. in New Orleans, LA, with the theme of "Building Thriving and 
Inclusive Communities". Work with ACHA staff to train and ensure all incoming program planners provide submissions that: 

Meet the needs identified as practice gaps or educational needs as expressed by section members

Are in compliance with the criteria of our accrediting bodies

Meet the deadlines established by the ACHA National Office. 

Work with the President and Chief Program Officer to identify major speakers for the meeting.

Encourage Section Program Planners to select educational sessions that reflect the meeting theme "Building Thriving and Inclusive 
Communities" theme. Encourage section planners to collaborate with relevant coalition leadership related to coalitions’ guaranteed programs to 
address a specific topic or identified need.

Encourage planners to make maximum use of section needs assessments and gap assessment information as they review programs for 
selection.

Continue with the strategy of having section planners reserve up to two program slots to ensure “gaps” are identified and addressed during the 
annual Program Planning meeting in November.

Ensure that diversity is included as an essential aspect of the annual meeting program planning process. Consult with the Ethnic Diversity 
Coalition and LGBTQ+ Health Coalition for recommendations on key issues and speaker recommendations. Please ensure that the annual 
meeting program is reflective of the Association’s value of diversity within the field of college health.

Continue with the new track-based program that began with the 2019 conference

Continue implementation of the new program to encourage onsite interviews and report back on program implementation

Explore opportunities for collaborative presentations with speakers from multiple disciplines. 

Participate in the Annual Meeting de brief meeting that occurs at the end of the meeting to identify what worked well  what could be improved in Standing 
Committee

AUDIT COMMITTEE Facilitate communication between the American College Health Association’s external auditors and the Board of Directors regarding the 
Association’s fiscal year audit and any other fiscal matters that may arise.  Coordinate all actions with the ACHA Treasurer

Standing 
Committee

BYLAWS 
COMMITTEE

Continue to advise the BOD and ACHA national office on bylaws issues.

Provide an annual review of the ACHA Bylaws and make appropriate recommendations regarding changes.

Develop a set of bylaws revisions that would be required to implement a new unlimited membership model. 

Develop a standard template for the Articles of Operation that are consistent with the ACHA bylaws and that can be used as a resource for 
sections and coalitions. 

Present all proposed changes to the executive committee by February 2021.



Standing 
Committee

CONTINUING 
EDUCATION 
COMMITTEE

Continue your work to support the Continuing Education activities and programs of the association. 

Work with the ACHA staff to complete any future re-application, administrative or reporting requirements communicated to ACHA by its multiple 
accrediting bodies.

Work with ACHA staff to:

Advance association members’ understanding of professional practice gaps and their obligation to plan and design educational activities that 
address knowledge, competence and performance that underlies those gaps.

Continue assessing and improving efforts in outcomes measurement for CE activities.

Ensure that ACHA has the documentation required for re-accreditation reports regarding practice gaps.

Continue improving efforts to train incoming program planners for the ACHA Annual Meeting.

Evaluate the effectiveness of the current program planning process (whereby each of ACHA’s nine sections selects a specific number of 
sessions that best meet the needs of section members) as compared to ACHA’s need to comply with the accrediting bodies’ expectations for 
identifying practice gaps and planning educational activities to address these gaps

Ensure sessions submitted are reviewed for potential pharmaceutical credit and that all pharmaceutical credits are documented on continuing 
education certificates. 

Ensure the successful implementation of the modified conflict of interest policy

Develop a leadership succession plan that is inclusive of length of terms for each position and an action plan to ensure leadership continuity in 
the event of mid-term turnover. This plan will be presented to the ACHA board of directors by spring 2021. Remain n regular contact with your 
board and staff liaisons  document work  and submit timely reports to the boardStanding 

Committee
ETHICS 
COMMITTEE

Continue advising the Association on understanding and resolving ethical issues. 

Continue to identify and pursue opportunities to provide ethics related education and development to college health professionals.

Submit a presentation proposal for consideration for each Annual Meeting. When choosing a topic please consider what current ethical issues 
are being grappled with in student health or healthcare beyond higher education.  

Prepare an "Ethical Viewpoints" article for the ACHA ACTION Newsletter at least once per year. When choosing a topic please consider what 
current ethical issues are being grappled with in student health or healthcare beyond higher education.  

Remain in regular contact with the board and staff liaisons, document work, and submit timely reports to the board.
Standing 
Committee

NOMINATING 
COMMITTEE

Encourage and promote the nomination of qualified members for national leadership offices/positions.

Present a slate of candidates (pursuant to Article IX, Section 2, paragraph g; and Article X, Section 5, paragraph a) for the 2021 national election 
ballot for the offices/positions of:

President-Elect
Vice President ( 2 years) 
Regional Representatives: REGION II, REGION IV, REGION VI

Standing 
Committee

RESOLUTIONS 
COMMITTEE

Assist ACHA members as needed by providing a vehicle for submission of resolutions for consideration by the Board of Directors and the 
Assembly of Representatives as described in Article VII, Section 3, paragraph f of the ACHA Bylaws.  Work with the bylaws committee on 
developing recommended language for merging the resolutions committee into the bylaws committee.



Standing 
Copmmittee

FINANCE 
COMMITTEE

Advise the Board of Directors on appropriate funding levels for all functions of the Association, as well as appropriate actions regarding ACHA’s 
investments on an as needed basis.
	
Prepare and deliver financial reports (with the assistance of the national office staff) during appropriate governance meetings (Board of Directors 
and Assembly of Representatives).
	
Implement regularly scheduled meetings of the finance committee to review and monitor financial health.
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